VISVESVARAYA TECHNOLOGICAL UNIVERSITY

“JNANA SANGAMA”, BELAGAVI- 590 018, KARNATAKA STATE

APPLICATION

(to be submit in Two Sets)

(Please type or write in BLOCK LETTERS)

wosaess a5 | VTUIDPARINASD/2016-17/6919  dated:14-12-2016 Affix your Recent
Passport size photo/

Post Applied For . 23 0BT A
oBE RO AT sx% CHIEF TECHNICAL OFFICER (On Contract Basis) )

BRCEIE 9$303>
Centre VTU - NATIONAL ACADEMY FOR SKILL
&)mﬁ/l’mﬁ @Ow_a — .

A2 T30

DEVELOPMENT, DANDELI

1. Name in Ful | /
TRpE JRD

a) Father's Name /

Husband’'s Name
3oBodH/NoBI DR

b) Gender/ ®on Male/ Female/
now fesaoN

0

c) Marital Status/ &8 33 Married Un Married
(o783 [onzo3

d) Category (Tick ¥ mark to be made) / Ins (0o V¥ MHTHB ToBIHTH)
SC ST Cat. | Cat. lIA Cat. 1IB Cat. llIA Cat. llIB GM

3. @ . o. g1 I[Me-20 | [[re-2w | I[Ae-3a I[Me-30 ..

2. Address for correspondence / 028 HwoR:

Mobile / See3,e
Telephone

(STD-Code)
[nfelenta

Office

Res. No.

E-mail/ «a-z3he®

3 a. Date of Birth: 3 b. Nationality
%S, DI / m% o3

Day Month Year
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4. Present Employment Details

5. Academic Record starting with SSLC /

Organization

| Zx,8 &gaw Do (if any)

Designation

Scale of Pay with AGP/GP Rs.

Total emoluments (per month) Rs.

Current Basic Pay Rs.

3,898 QmETESoH HTTNRW HF AT RO 20T (Attach photocopies)

Certificate/ Branch/Specialization (EIr?él)(?srigg/;%(;g?e:geeé!er:t?f}(i:g;e//PlrJoC;;/ignalrgiatgree vear c_>f Percentage/
Degree Certificate for UG and PG is mandatory ) completion CGPA*
SSLC
PUC
Diploma

Note*- Candidate has to mention exact percentage or CGPA as per Board or University Rule.

6. Employment/

Bedod  DHI3Bnh: (Particulars of your employment in chronological ord

employment/ Rezd 89 2z ISR — Enclose Supporting Documents)

er starting with recent

Employer

Date of

Post held -
Joining

Date of
Leaving

Total No.
of Service Pay

Gross

7. Experience / esss: (in no. of years) (Enclose supporting documents)

Total Teaching experience

Industrial experience

8. Sponsored Pr ojects (Number & Amount)

(last 5 years)

9. Consultancy Projects (Number & Amount)

(last 5 years)
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10. Professional Training Received / Summer / Winte  r Schools attended: (Last five years - Attach photocopies)

Organization where

Year Nature of Training Duration - = .
training was provided

11. Conferences / Seminars / Workshops / Continuing Education Programmes attended:
(Last 5 years - Attach photocopies of the certificates)

Year Conferences / Seminars /Workshops attended Tit  le of paper presented

12. PROFESIONAL MEMBERSHIP AWARDS AND RECOGNITION: (Attach photocopies)

13. EXPERIENCE IN ADMINISTRATIVE POSITIONS:

14. ANY OTHER RELEVANT INFORMATION YOU MAY LIKE TO FURNISH:

15. Details of application fees Paid / s, momsscs amc:

DD No./ a.a. 5023 DD Date / a.a. azvos Bank Name / w083 2= Amount/ 3»3,

Rs.1000/-

16. | hereby declare that the entries in this form are true to the best of my knowledge and belief.
| understand that my candidature will be cancelled if any of the information is found to be false or
incorrect. Further, if selected, | will abide by the rules and regulations of VTU and also the directions
given to me from time to time.

Date/ &=0o03 :
Place/ B e :
P

Signature of Applicant/ e @eod x&
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List of enclosures/ ondad medwedny HISReh: ( certificates / testimonials (tick the appropriate ones)

. Proof of Date of Birth

. Demand Draft (DD) in Original

. Category certificate (SC/ST/OBC/PH)

Academic records (SSLC marks card onwards up tb.pPh.
. Experience certificates

. Sponsored and consultancy projects

. Workshops / Conferences / Short Term Courses agdni

No A WNP

Note : Application has to be hand Witten only.

SELF ADDRESS SLIP
(to be enclosed with application form — one set onl y)

{Candidate has to mention correspondence address cl early for further communication (If any)}

NAME(In Capital): NAME(In Capital):
Address: Address:

Pin code: Pin code:
Mobile No: Mobile No:
NAME(In Capital): NAME(In Capital):
Address: Address:

Pin code: Pin code:
Mobile No: Mobile No:
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Job Title

Chief Technical Officer — CTO for VTU — NASD, Belgaum and Dhandeli

Role Purpose

1. To build organization which is responsible for Technical and behavioral
training and improve skill of new and semiskilled work force.

2. Responsible for continuously improving organization technical capability
through innovation, new technical development.

3. Responsible and accountable for on time and effective training.

4. Interact with industrial experts and understand the need and develop
curriculum.

5. Responsible for infrastructure development as per agreed schedule.

6. Support board to select appropriate machineries, lab and office
equipment’s.

7. Responsible for cost effective and tailor made training programs as per
industry needs.

Reporting into

Reporting Administrative and Functional Reporting Principal / Director / Dean
Relationships Direct Reporting

Administrative and Functional Reporting | Managers and Training faculty

Financial Perspective

Cost effective training.

Training cost per person.

Customer Perspective

Number of trainings conducted as per plan.

Number of product solutions and new initiatives.

Customer satisfaction index

Internal Process Perspective

Implementation of standard trainings across all entities.

Control and monitor process change and improvement and approval.
Key Result Areas

Identification/Implementation of Risk mitigation process

Timely annual plans

Capability Perspective

Capability Index

Average days of training per employee-Behavioral, Technical and Quality Management

Investment in new training product development

Identification and grooming of technical managers.

Employee engagement

Overall Voluntary Attrition rate

Retention of key performers in the top management




Identify growth areas for Organization in new solutions/geographies and define a
strategy to achieve growth

Budget the financial resource requirements based on organization growth plans

Provide inputs to developing an appropriate strategies based on the corporate
strategy

Forecast manpower requirements for the organization and participate in corporate
manpower planning process.

Ensure customer satisfaction with the services of organization and manage key

z::elcl:iibilities customer relationships.
P Monitor the building of the brand of organization by establishing and maintaining
relations with internal and external customers.
Identify quality standards to be adhered to by benchmarking with world class
organizations.
Build technical and people capability of organization by identifying investments to
be made to build them and monitoring these investments
Appraise and groom subordinates to improve their performance and develop their
competencies
Educational BE/ PG with over 15-20 years of overall experience in engineering with minimum 10
Requirement and | years in Training.
Experience
COMPETENCY PROFICIENCY LEVEL-on 1to 5
Rating Scale.
Capability Building
Execution Excellence
Behavioural Customer Focus
Comp.etenaes Change Management
Required

Teamwork

Problem solving and decision making

Business acumen and strategic thinking

B N N NN E NN ED

Communication and interpersonal skills




